CITY OF ROSENBERG
JOB DESCRIPTION

POSITION TITLE: Firefighter (Part-Time) POSITION NO: 507

PAY GROUP: F-1 OCCUPATIONAL CATEGORY: Protective Service

FLSA STATUS: Non-Exempt

JOB SUMMARY: To protect life and property by providing fire suppression, rescue and emergency
services.

REPORTING RELATIONSHIPS:

Reports to: Fire Lieutenant; may report to Fire Captain or Fire Marshal
Supervises:  Has no supervisory responsibilities

ESSENTIAL JOB FUNCTIONS

Provides basic rescue and emergency medical assistance as required commensurate with
instruction and training received.

Responds to fire calls and provides fire suppression tactics as required and as instructed by
the fire officer in charge.

Familiar with, and able to effectively operate the following equipment: fire trucks and
attached equipment, motor boats used in rescue operations, generators, Hurst rescue tool,
breathing apparatus, ladders, hand tools and first aid equipment.

Assists in the care, maintenance, cleaning and upkeep of the fire station and surrounding
areas.

Stays abreast of firefighting and related techniques by effectively completing assigned
individual study and group training.

Maintains required records in an accurate and timely manner.

Assists in preplanning fire suppression tactics; and may conduct fire inspections.

Assists in the maintenance and inspection of firefighting equipment as assigned.

May be required to assist in abating dangerous situations created by hazardous materials.

Responsible for ensuring that all equipment is checked, maintained and in full operating
condition at all times.

Required to be familiar with street names within the City and special structural features of its
major buildings.

May present tours and provide general information to children, youth and adults regarding
fire suppression techniques and fire safety and prevention.

Proficient in radio communication procedures and operations.
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ADDITIONAL FUNCTIONS OF THE JOB

o Performs other job related functions as assigned or apparent.

KNOWLEDGE, SKILLS AND ABILITIES

Knowledge:

e Knowledge of all firefighting equipment and their related techniques.

e Knowledge of proper cleaning, maintenance and minor repair of firefighting equipment.
Skills and Abilities:

e Ability to exhibit sound judgment in critical situations.

e Ability to perform effectively and efficiently under pressure and in crisis situations.

e Ability to lift heavy objects and to work for sustained periods of time under strenuous
conditions.

e Ability to provide appropriate information to the public and other City divisions and/or
departments when handling inquiries and requests for service.

o Ability to establish and maintain effective relationships with superiors, employees and the
public.

MINIMUM EDUCATION, CERTIFICATION AND EXPERIENCE QUALIFICATIONS:

e Must posses a high school diploma or GED.

e Must complete CE training per year as prescribed by the Texas Commission on Fire
Protection and EMS CE training as prescribed by the Texas Department of Health.

e Basic firefighter’s certification from Texas Commission on Fire Protection.
e Basic EMT Certification from the Texas Department of Health.
e Class B Texas driver’s license OR must be obtained within six months of employment.

PHYSICAL DEMANDS

o Standing/Walking: On concrete, asphalt, burned out buildings; may walk on structurally
unsafe surfaces.

e Sitting: During instruction, preparing of required records, and driving to emergency
situations.



FIREFIGHTER (PART-TIME) PAGE 3

e Lifting/Carrying: During fire suppression, rescue operations and responding to public
assistance calls; protective gear (23 Ibs.), self contained breathing apparatus (24 Ibs.),
ladders up to 24 feet long (64 Ibs.), fans (45 Ibs), jaws and power unit (60 Ibs. each),
stretcher (55 Ibs.), plus weight of victim.

e Pushing/Pulling: Red line (20 Ibs. of exertion, hose (45 - 50 Ibs. of exertion), pulling
discharge valve (over 50 Ibs. of exertion), closing valve (55 Ibs. of exertion), pulling
extension ladder (over 50 Ibs. of exertion), pushing and pulling charged hose (over 50 Ibs. of
exertion), pushing during CPR (35 Ibs. of force).

e Reaching: For fan and Hurst tool in confined space. Reaching to lift ladders (60 inches),
reaching for fire extinguisher (20 inches), reaching for deluge gun (up to 80 inches),
reaching for extension ladder (72 inches), reaching for Hurst tool and power unit (42
inches); also reaching to open valves, to use ceiling hooks to pull ceilings, to wash apparatus
and to handle tools.

e Handling: Involved in connecting hoses, using ladders, using small tools, opening and
closing valves, handling victims.

e Fine Dexterity: Used in drawing pre-fire plans, using chemical monitors, filling out reports,
tying ropes and knots.

e Kneeling: Used in CPR; also when using heavy fire streams.

o Crouching/Crawling: Used in search and rescue operations, using fire stream to place water
in structure, and operating fan and in victim extrications.

e Bending/Twisting/Climbing: Bending when folding, uncoupling and coupling fire hoses;
moving equipment and tools and administering first aid; twisting during operating hose
streams, putting on self contained breathing apparatus, while on fire equipment,
communicating on vehicle while responding to fire; climbing on ladders, stairs, or fire vehicle
to obtain equipment.

e Vision: Critical while operating equipment, rescue operations and overall safety.

o Hearing/Talking: Communicating during rescue and fire fighting operations, communication
on the radio and in person with the general public during general fire surveys.

e Foot Controls: While driving, pushing gas and brake pedal (30 Ibs. of exertion) and while
operating stretcher (20 Ibs. of exertion).

e Other: Endurance and Stamina: Requires sustained endurance and stamina during fire
fighting and rescue operations which involve short periods of great physical demand.
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NOTE: The above statements are intended to describe the general nature and level of
work being performed by the person assigned to this job. They are not intended to be
an exhaustive list of all responsibilities, duties, skills and physical demands required of
the personnel so classified.

The Job Description does not constitute an employment agreement between the City of

Rosenberg and the employee. This position is subject to change by the employer as the
needs of the employer and requirements of the job change.

I acknowledge that I, , have received a copy of the

Job Description of the City of Rosenberg. | acknowledge that | have read the Job Description and

am aware of its contents, and further acknowledge that it is my responsibility to adhere to it to the

best of my ability.

Printed Name:

Signature:

Revised 04.12.11



